


	Agenda Item 7


Service Transformation and Localities Scrutiny Committee

7 February 2008

Diversity: The Gender Equality Scheme

Summary

The paper provides information on how the County Council has responded to the equality and diversity duty within the Gender Equality Scheme – a general duty for all public bodies that came into being on 30th April 2007.

Objective of the Scrutiny 

The objective of this paper is to provide the committee with information concerning the Gender Equality Scheme, and how it is being implemented within the County Council. 

The Committee may:

Wish to make recommendations to the Portfolio Holder for diversity;

Wish to make recommendations to the Portfolio Holder for service transformation;

Wish to make recommendations to the Director responsible for diversity; and

Seek to influence areas of service delivery in matters of gender equality.
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Introduction

1. The UK Government announced its intention to place a general duty on public bodies to promote equality of opportunity between women and men in the White Paper 'Fairness for All: A new Commission for Equality and Human Rights' published May 2004.
2. From 30 April 2007 Suffolk County Council, as a public body, has had a duty under the Equality Act 2006 to “promote gender equality”.  The legislation has been introduced to benefit both women and men in both the workplace and the provision of public services.  This applies to private and voluntary organisations that carry out public functions.  Based on the Equality Act’s General Duty, the County Council must ensure that it:

a) Eliminates unlawful discrimination and harassment; and

b) Promotes equality of opportunity between women and men.
3. In order to respond to the duty placed upon it, the County Council published its gender equality scheme on 30th April 2007, which detailed how it would respond to this gender equality duty.  The County Council’s Gender Equality Scheme follows similar schemes already in place for race equality (from 2002) and disability equality (from 2006).  The general duty is interlinked with other areas of equality, namely race, disability, religion/belief, sexual orientation, age and human rights in the delivery of services and employment of staff.

Scrutiny Focus

4. The scope of this scrutiny has been developed to provide the Committee with information to come to a view on the following key questions:

a) How has the Gender Equality Scheme worked to promote gender equality within the county council?

b) How has the Gender Equality Scheme supported work to eliminate sexual discrimination?

c) How does the Gender Equality Scheme link in and support other equality schemes within the county council?

d) How have equality impact assessments (EIAs) contributed to the County Council’s response to the gender equality duty? 

e) Is there any evidence to show that the Gender Equality Scheme has had an impact on promoting equal pay, or combating stereotypes related to job roles etc.?

Main Body of Evidence

5. Appendix 1 is a report by the Diversity Team on the development and communication of the Gender Equality Scheme.

6. ‘A Fairer Suffolk’ is a publication on the duty to “promote gender equality” produced by Suffolk County Council with other Suffolk partners.  It is part of a group of publications that also include the duties to promote “racial equality” and “disability equality”.  Developed through a process of consultation and involvement, the text informs public agency employees, councillors, the public and public service agencies of their responsibilities within the Equality Act 2006.

7. Appendix 2 is the Gender Equality Scheme Executive Summary, published in April 2007.

8. Appendix 3 is the full Gender Equality Scheme 2007-10.

9. Appendix 4 is the Gender Equality Scheme’s (corporate) Action Plan 2007-10.

Glossary

EIA – Equality Impact Assessment

GES – Gender Equality Scheme

Supporting Information 

10. Policies and documents referred to in this paper available on Suffolk County Council’s website can be found by following the links from the home page through ‘Council and democracy’, Equal Opportunities’, and then ‘Policy and Equality Schemes’.
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