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	STAFF APPOINTMENTS COMMITTEE
(Quorum 2) 



	Conservative Group
Councillors Mark Bee (Chairman), Peter Beer and Mary Young


	Liberal Democrat and Independent Group
Councillor Kathy Pollard


	Labour Group

Councillor Sandy Martin




	DATE:
	Monday 25 July 2011


	PLACE:
	Ipswich Town Football Club
Constantine Road Entrance

Ipswich

Suffolk


	TIME:
	4.30 p.m. (depending on interview schedule)



For further information on any of the items in this Agenda please contact Sue Morgan, Head of Democratic Services, on 01473 264512.

	Business to be taken in public


	1. 
	Apologies for Absence and Substitutions

To note and record any apologies for absence or substitutions received.


	

	2. 
	Declarations of Interest and Dispensations

To receive any declarations of personal or prejudicial interests, and the nature of that interest, in respect of any matter to be considered at this meeting.


	

	3. 
	Minutes of Previous Meeting

To confirm the minutes of the meeting on 11 May 2011.
	Pages 5 to 6

	4. 
	Planning the Recruitment of an Interim Chief Executive

To consider a report by the Head of Strategic Human Resources.
	Pages 7 to 8

	5. 
	Staff Appointments Committee: Business Case for the Recruitment of a Permanent Chief Executive

To consider a report by the Head of Strategic Human Resources.
	Pages 9 to 12

	6. 
	Proposal to Change the Salary Scale for the Post of Chief Executive

To consider a report by the Head of Strategic Human Resources.
	Pages 13 to 24

	The Committee is invited to consider whether Agenda item 8 should be taken without the Public (including the Press) present. 


	7. 
	To consider whether the public (including the press) should be excluded from the meeting during consideration of agenda item 8, pursuant to Section 100(A) of the Local Government Act 1972, on the grounds that:

(i) they involves the likely disclosure of exempt information, as detailed in paragraphs 1, 2 and 3 of Parts 1 to 3 of Schedule 12A, as amended, of the Local Government Act 1972 (as amended); and 
(ii) in all the circumstances of the case, the public interest in maintaining the exemption outweighs the public interest in disclosing the information.


	

	8. 
	Appointment of an Interim Chief Executive
To consider a report by the Head of Strategic Human Resources.
	Pages 25 to 26


	9. 
	Urgent Business

The Committee will be asked to consider any other item of business which, in the opinion of the Chairman, should be considered by reason of special circumstances (to be specified in the minutes) as a matter of urgency.
	


"When making decisions and considering performance/service delivery, we need to have regard to the priorities set out in 'Transforming Suffolk', the Suffolk Community Strategy and our own priorities as set out in the Suffolk Story. There is a golden thread (shown below) which provides a reminder of the priorities and links the service, delivery and resource plans and individual objectives to those organisational and partnership objectives”
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INFORMATION FOR VISITORS

Access to Meetings

	Suffolk County Council is committed to open government. The proceedings of this meeting are open to the public, apart from any confidential or exempt items which may have to be considered in the absence of the press and public.  

For more information about this meeting, including access arrangements and facilities for people with disabilities, please contact Sue Morgan on 01473 264512 or by e-mail at sue.morgan@suffolk.gov.uk or by writing to:

Democratic Services, Suffolk County Council, Endeavour House, 8 Russell Road, Ipswich IP1 2BX



Evacuating the building in an emergency: Information for Visitors

Information in relation to emergencies and evacuation procedures will be issued on arrival.
LUCY ROBINSON
Cover for Chief Executive
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