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Education Scrutiny Committee, Wednesday 26 March 2014
Agenda Item 6 - Information Bulletin – Additional Item

SUPPORTING APPRENTICESHIPS AND HELPING young people GET INTO EMPLOyment 

1. At its meeting on 12 February 2014, the Scrutiny Committee considered an item on how the County Council is working with Local Enterprise Partnerships (LEP).   One of the Committee’s recommendations was:-
“To ask the Director of Economy, Skills and Environment to provide an Information Bulletin Item on apprenticeships (for the Scrutiny Committee and the Education and Children’s Services Scrutiny Committee), including information about how initiatives on apprenticeships were being co-ordinated; which bodies were accountable for the initiatives; how delivery of apprenticeships was being monitored; and the role of Young People’s Job Centres”.
2. An Apprenticeship is a work-based training programme designed around the needs of employers, which leads to nationally-recognised qualifications for the apprentice. Apprentices are employed by a business and most employers use an external training organisation to provide the Apprenticeship training. There are two main types of training organisations – colleges of further education and independent training providers, which can be in the private or voluntary sector. The National Apprenticeship Service (NAS) the government agency that coordinates and promotes 
apprenticeships is charged with increasing the number and quality of Apprenticeships in England. 
3. Apprenticeship activity in Suffolk is overseen and monitored by the County Council’s Skills Team, working in partnership with Further Education Colleges, Training Providers and NAS. Over the past three years Apprenticeships in Suffolk have grown steadily and bucked the national trends. Between 2010/11 and 2011/12 the number of 16-18 year olds starting an Apprenticeship rose by 11.4%.  This growth flat lined in 2011/12 with a slight decline of 0.4%, set against a regional and national drop of 10.8% and 11.6% respectively. The number 19-24 year old starts follow a similar trend with a flat-lining in performance in the past year.



4. Apprenticeships are central to the Government’s skills policy: “Skills for Sustainable Growth” and are a priority for both Suffolk County Council and the New Anglia LEP to address the skills issues of local residents and businesses. The Suffolk Growth Strategy and emerging New Anglia LEP Strategic Economic Plan contain stretching targets for Apprenticeship growth which will require a significant increase in starts over the next 3 years. To achieve this the Cabinet agreed in December 2013 to invest up to £1.5 million between April 2014 and March 2016 to increase Apprenticeship numbers across the county. This investment will be made across three complementary programmes of activity: 
5. The first element is to establish a local apprenticeship service which will engage and support local employers, particularly small and medium-sized enterprises (SMEs), helping them to explore what an apprenticeship is, create new opportunities and help them to recruit the right person and to identify the training providers and qualifications that will work best for them and their apprentices. 
6. The Council will also coordinate a marketing and publicity campaign across Suffolk in partnership with the NAS and local partners which will promote high-quality opportunities to young people, parents, employers, schools and other providers of information, advice and guidance. 
7. The third element of the investment will promote opportunities to young people. This work will be hosted by the council, building on its good relationships with the schools network. Officers will go into schools to promote opportunities and provide support to young people applying for apprenticeships, for example helping them with the online application form. Those who have applied unsuccessfully will be able to access extra one-to-one support, such as reviewing their CVs and signposting them to other help and opportunities, such as traineeships.
8. Increasing Apprenticeship numbers forms part of the Council’s overall response to the Raising Participation Age legislation which was introduced by the Government in September 2013.  This requires all young people that complete Year 11 in or after 2014 to remain in learning or training up to 18 years old. Alongside this the council is delivering a number of projects to support young people at risk of becoming not in education, employment or training (NEET) make an effective post-16 transition into learning or employment. 
9. Most notably the Council has secured significant funding through the Greater Ipswich City Deal to deliver a ‘Youth Guarantee’ in Ipswich and the surrounding area. This will be a large-scale programme to tackle unemployment among 16-24 year olds and aims to provide the support young people need to help get into work or other provision. 
10. The council will put in place a universal offer for all 16-24 year olds who are out of work, regardless of their age, qualifications or anything else. All the support will be offered in one place, a new young people’s job centre, located in a separate location from Jobcentre Plus. 
11. This will be a motivational and inspiring space with caseworker support available, taking a fundamentally different approach to the Jobcentre offer for adults. The initiative will ‘knit together’ all the local provision on offer to young people in a friendly and accessible place. 18-24 Jobcentre Plus advisers will be relocated to the new centre along with key partners such as the Work Programme and Youth Contract providers, and support for young people with homelessness or drug and alcohol issues. 

12. The council will lead on a personalised approach to supporting vulnerable young people by commissioning a caseworker service to deliver support based on an individual young person’s needs – as intensive or light touch as they require. The caseworker will be able to tap into a network of support offered by partner organisations, to ensure young people do not fall through the gaps in provision. Incentives will be on offer to the caseworker support service provider if young people successfully take up a place, job or training. 
13. [bookmark: _GoBack]Through this initiative the council is aiming to reduce youth unemployment in the Ipswich area by half, supporting at least 3,500 young people into employment and of those 2,200 into sustained work of six months or more. `
For more information contact Kevin Rodger, Skills Policy Manager, Suffolk County Council: kevin.rodger@suffolk.gov.uk 







Apprenticeship Starts 
2010/11	16 - 18 year olds	19 - 24 year olds	25+ year olds	1464	1899	1827	2011/12	16 - 18 year olds	19 - 24 year olds	25+ year olds	1631	2119	2522	2012/13	16 - 18 year olds	19 - 24 year olds	25+ year olds	1624	2123	2441	image1.jpeg
Suffolk

\
L= County Council





