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Cabinet Member Report to County Council
14 July 2016
	Cabinet Member:
	Councillor Gordon Jones
Cabinet Member for Children’s Services, Education and Skills

	Contact details:
	Tel: 01473 260750
Email: Gordon.Jones@suffolk.gov.uk 



Recent Schools Ofsted Inspections


Coldfair Green Primary – Good

Date of Inspection – 26th April 2016

Extract from the Ofsted letter to the Headteacher:

“When you took up your position in September 2015, you faced a challenging situation.  A high proportion of staff who had been at the school for a number of years had left or were absent on maternity leave.  This has meant that the vast majority of staff, like you, are new to the school.  Faced with this challenge, you have quickly re-established the strong sense of teamwork for which the school has been know and which was commented on in the last inspection report.  You have tackled a number of difficult issues, such as staff recruitment and budgetary issues, and have done so successfully and with true grit and determination.  Consequently, this period of change has not had a sustained detrimental effect on the quality of teaching and learning in the school.”


Great Waldingfield Primary – Good

Date of Inspection – 4th May 2016

“The Headteacher’s strong leadership and determination to make the school as good as possible has brought about good improvement since the last Inspection.  Other leaders with key responsibilities, and members of the Governing body, have supported the Headteacher well in improving teaching and raising achievement. 

Pupils’ attainment at the end of Key Stage 2 improved in 2015, and standards are rising further for pupils currently in the school.

Many pupils in Key Stages 1 and 2 are making better than expected progress.  The rate of progress is exceptionally good in mathematics in Year 6.

The quality of teaching and learning is good.  The school has a clear system for assessing pupils’ attainment and progress in reading, writing and mathematics. 

Good teaching in the early years is enabling children to progress well.  The proportion set to reach a good level of development by the end of the Reception Year is above national expectations.

Pupils learn in a safe and happy environment, and they are valued as individuals.  The school promotes pupils’ personal development well and the promotion of British values is central to its strong ethos.” 

Laureate Primary – Good

Date of Inspection – 17th May 2016

Extract from the Ofsted letter to the Headteacher:

“The Leadership Team has maintained the good quality of education in the school since the last Inspection.  Although the school remains good, it has improved greatly over the last three years.  You have focused very well on the most important points for development and standards are rising as a result.  Your very strong leadership and clear vision have given the school a strong sense of direction and a shared sense of purpose.  You have built a leadership team that is also deeply committed to further improvement and, as a result, is increasingly effective.” 

Guildhall Feoffment Primary – Good

Date of Inspection – 18th May 2016

“The Leadership Team has maintained the good quality of education in the school since the last Inspection.  They have overseen a significant period of change and overcome many challenges along the way linked to the new building works, including a number of set-backs and delays.  Alongside this, they have put considerable thought and planning into the development of the school as it increases its intake to include Year 6 pupils by September 2016.

Throughout, have been incredibly vigilant to ensure the safety of pupils during the building works, kept the day-to-day running of the school effective and ensured that a good standard of education is sustained for all the pupils. 

There is a caring and nurturing ethos at Guildhall Feoffment Primary School, where pupils’ progress and welfare are equally important to the staff.  Pupils are very proud of their school.  They believe that the school is ‘amazing’, ‘brilliant’ and ‘fantastic’ as it offers them a ‘huge amount of opportunities’.  They say that their school ‘stands out from others’.  Older pupils view themselves as role models to those who are younger.  They take on additional responsibilities, putting themselves forward to be voted in as house captains and volunteering to carry out whole-school jobs.  Pupils like the thought that the teachers ‘treat them like grown-ups.  It makes us feel independent, trusted and helpful.’ This results in developing pupils’ self-esteem and confidence in what they can achieve.”


Cedars Park Primary – Good

Date of Inspection – 18th May 2016

Extract from the Ofsted letter to the Headteacher:

“The Leadership Team has maintained the good quality of education in the school since the last Inspection.  There was a period during the past two years when pupils’ performance declined and changes in leadership brought uncertainty for parents and staff.  Since January 2016, the senior leaders and the Governing body have resolved these issues.  The school is now in a position to move forward with confidence.  There is nothing in the way now to stop pupils doing well and for parents and staff to leave past uncertainties behind.”


Bramfield C of E VCP School - Good

Date of Inspection - 25th May 2016

“This is a good and improving school.  Leadership is increasingly strong and has a clear impact on raising standards and improving the quality of teaching in the school.

Pupils achieve well and make good progress.  By the time pupils leave the school, their attainment is in line with the national average.” 


Further information can be found about any or all of these inspections at:
www.ofsted.gov.uk/inspection-reports/find-inspection-report 

In addition to the full inspection reports, the link above allows access to the Ofsted data dashboard for all of the schools inspected. The data dashboard provides some helpful summary information about the school, and how its performance compares with other schools. 



Raising the Bar

Raising the Bar Working with the Education Endowment Foundation

In my last Cabinet Member Report I reported on a new Challenge Fund that Raising the Bar has launched in partnership with the Education Endowment Foundation (EEF), a leading national education charity.

I am delighted to report that more than a third of Suffolk’s schools will now be able to boost the attainment of pupils across the County by implementing approaches that have been evaluated by the EEF and have shown promise in raising educational attainment elsewhere in the Country.  More than 120 schools have been offered funding to implement a range of approaches, aiming to train more than 600 school staff across Suffolk. 

Initiatives cover improving mathematics, reading and writing, and science.  Some focus on developing effective teaching strategies, while others are aimed at students who are at risk of not reaching their potential by providing focused additional support.

For further information please contact: Michael Moll; Email: michael.moll@suffolk.gov.uk, Telephone: 01473 264808

Raising the Bar Awards 2016

The Raising the Bar Awards 2016 celebrated excellence in Suffolk education, in a ceremony on 20 June 2016, in Bury St Edmunds.  It was a chance to recognise the inspirational work happening in schools and settings across the County.

These were the third Raising the Bar Awards, and once again I was amazed at the quality of the nominations that we received.  The extremely high standard of nominations gave us some very difficult decisions to make during the judging.  The ceremony was a wonderful opportunity to hear about the inspiring examples of achievements of pupils and students, and people, places and projects who have been nominated for their efforts to raise the bar in Suffolk.

The Awards Ceremony was co-presented by three young people from Suffolk, Amber Lennox, 15, from County Upper School in Bury St Edmunds, and Emma Collingridge, 17 from One Sixth Form College in Ipswich and Ross McCrory, 17 from Thomas Gainsborough School in Great Cornard.  They gained this opportunity by winning a competition run by Raising the Bar, and received training and mentoring from the main host of the evening, Terry Baxter. 

The audience was also inspired by a speech of Dr Ola Orekunrin.  Having grown up in foster care in Suffolk, she has gone on an incredible journey to pioneer the first air operated emergency medical services in Nigeria. 

For full details of the winners and runners-up in the Awards, see www.rtbawards.com

For further information please contact: Michael Moll; Email: michael.moll@suffolk.gov.uk, Telephone: 01473 264808

New High of Good or Outstanding Schools in Suffolk

More Suffolk schools than ever before have been rated either Good or Outstanding by Ofsted, with 80% of the County’s schools hitting the benchmark.  The figure represents a 6% increase from 10 months ago, when 74% of Suffolk’s schools were given the highest two ratings.

Reaching 80% of our schools being Good or Outstanding represents significant progress towards the County Council’s ambitious objective that all children in Suffolk can attend a Good or Outstanding school. 

Whilst recognising that there is much still to do, I would like to express my thanks to all the dedicated professionals working in education who have made the improvement possible, and look forward to further progress in future.

For further information please contact: Adrian Orr; Email: adrian.orr@suffolk.gov.uk, Telephone: 01473 264709

Teach Suffolk – Teacher Recruitment

I am encouraged to hear that, following the launch of Teach Suffolk as a new teacher recruitment brand, work has continued to promote teaching in Suffolk.  Earlier in the year, marketing was aimed at Newly Qualified Teachers (NQT) and now at experienced teachers using social media.  A new video has been made featuring David Barrett from Barrow CEVC Primary School – this received over 17 thousand views and was specifically targeted at teachers in London, Essex and surrounding areas.  You can view the video here:  www.suffolk.gov.uk/teach  

The team had a stand in the Suffolk County Council marquee at the Suffolk Show working with the School to School Support Partnership to promote Suffolk schools and teaching as a career.  Not only was advice given to people looking to enter teacher training, this was a great opportunity to celebrate work done in our schools and to share information about careers.

The process has commenced to recruit graduate interns for the 2016/7 school year.  I was delighted to hear that 97 applications have been received for 50 places in schools.  Over half of the 2015/6 cohort of interns (approximately 30) have acquired teacher training places including two who have places on the Teach First programme.  Others are looking to stay in schools to gain further experience prior to applying for teacher training.  We also have interns undertaking further study in Social Work, play therapy and child counselling.  95% of this cohort would recommend the internship to a friend as a great way to gain work experience in a school.

For further information please contact: Stella Day; Email: stella.day@suffolk.gov.uk, Telephone: 07779 130418

3. Skills

Health and Social Care Sector Skills Plan

A plan setting out clear actions and commitments from across the sector to help address the skills needs of health and social care in Norfolk and Suffolk was approved by the New Anglia Skills Board in April 2016.  This plan has already resulted in the establishment of a ‘Skills Executive Board’ with Cross County, cross sector representation including the Local Authorities, Directors of Nursing, Adult Social Care Providers and Higher Education.  This Board will oversee implementation of the three main priorities included in the plan.  These are:

· New entrants and retention
· Recruitment of Registered Nurses in Nursing Homes
· Leadership and Succession Planning for registered managers and owners in Adult Social Care

This is the first sector skills plan developed for the LEP area.  There is an ambition to develop similar plans for all the key growth and employment sectors in Norfolk and Suffolk.  The sector skills plan for construction is expected to be finalised in August 2016.  

MyGo Greater Ipswich

Job Centre figures for the last three months report that MyGo in Ipswich has for the first time enabled Job Centre Plus (JCP) to achieve their stretch targets for returning to employment for three consecutive groups of young people.  This is the first time a large scale JCP site has achieved this in the region and really is testament to the model.  It shows that MyGo is having significant impact in helping young people get into work quickly.  We will continue to work closely with our contractor in Ipswich to ensure this excellent progress is sustained as we roll out the model across the rural parts of the Greater Ipswich area. 

MyGo Lowestoft

MyGo Lowestoft is testing the MyGo concept through a more sustainable delivery model.  Delivered in partnership with DWP, local provision and through Suffolk County Council Early Help Teams, MyGo Lowestoft builds on the experiences of the Ipswich model of integrated service with DWP.  The launch of MyGo Lowestoft is planned for July 2016 and the Skills and Employment Team have appointed a Service Manager and a MyGo Coach who both joined the organisation in June 2016.  MyGo will provide all young people in Lowestoft with individually tailored employment support, enabling them to enter and sustain employment, training or continue their education.  Delivered in partnership the venture sees a strategic partnership of public, private and the third sector come together to deliver the service.  The building is currently being refurbished and will soon be ready for occupation.  
	
For more information please contact: Judith Mobbs, Email: judith.mobbs@suffolk.gov.uk, Telephone: 01473 264317


4. Children’s Centre Inspections

Ofsted have not inspected any Children’s Centre’s for at least a year now and as far as we are aware, have no intention of starting again.   Until Ofsted release the new Framework, Inspections of our Children’s Centres are on hold.

For further information please contact: Keith Burroughs; Email: keith.burroughs@suffolk.gov.uk, Telephone: 01473 264393


5. Health Update

Commissioning

Public Health commissioned an external review of Health visiting, Family Nurse Partnership and School Nursing Service including specialist school nursing across the whole of Suffolk.  The review has been completed and the Council is currently awaiting the final report after asking for some amendments to be made. 

Health Visiting

Five student Health Visitors are in training.  The current number of Health Visitors in post is 100.45 WTE with a Public Health target of 115 WTE.  To reduce this risk Suffolk County Council is currently working on a recruitment and retention strategy for CYP Health.  A recent recruitment campaign has resulted in 7 WTE starting in September 2016. 

School Nursing

Three school nurses are in training and will qualify September 2016.  There are a number of qualified school nursing vacancies across the service, which are open to our trainees.  The Chathealth Virtual School Nursing Services was launched in secondary schools in November 2015 and in primary schools in April 2016.  This service is increasingly being used by young people, and more recently parents of primary school age children.  

Family Nurse Partnership Programme
The Family Nurse Partnership Programme (FNP) team are now fully staffed again.  A few more families have now graduated from the programme, and are being supported through the transition back to the Health Visiting Service.  The National FNP unit is currently reviewing the eligibility criteria for the programme and Suffolk’s FNP team are evaluating the impact and how this could be of benefit to Suffolk families. 



Child Health Information Service  

The Child Health Information Service (CHIS) continues to work well.  Suffolk County Council is working with external organisations to continue to work towards Paperlite systems.  All CHIS services have been given notice on their existing contract as their will be a national procurement with East of England being procured as one service to cover Norfolk, Suffolk, Cambridge and Peterborough. 

Learning Disability Nursing Service  

Suffolk County Council continues to work with Clinical Commissioning Group (CCG) to progress the development of the new model.  Suffolk County Council’s Learning Disability Nursing Team continues to deliver against the pledge 2, 18 week waiting target.

Looked After Children Nursing Team and Named Nursing for Safeguarding

Both teams are now fully staffed.  Named Nurses continue to provide supervision to Health Visiting and School Nursing Teams.  Suffolk County Council is working collaboratively with other organisations to support the development of a new LAC admin HUB.  This will support the organisation and uploading of data from LAC reviews onto SystmOne and Care first 6.  

For further information please contact: Clare Slater-Robins; Email: clare.slater-robins@suffolk.gov.uk, Telephone: 07940 479016


6. Health and Wellbeing Board

I attended the Health and Wellbeing Board on 12th May 2016.  A substantive part of the agenda was a discussion on the way forward for the Board in light of the Health in all Policies (HiaP) Review and the NHS Sustainability and Transformation Plans (STPs).  The Board is in full support of the emerging STPs as a means of effecting radical change in light of demand for health and care services.

The Board supported the emerging Sustainability and Transformation Plans (STPs) because members recognised that they could be a means of effecting radical change, which was urgently needed in view of the rapidly increasing demand for health and care services.  Members agreed that the Plans provided an opportunity to work in a different way in order to limit demand on hard pressed local services by focusing on the cross cutting themes of the refreshed Joint Health and Wellbeing Strategy which are: developing stronger resilient communities; embedding prevention; addressing inequalities; and integrating health and care services.  This would enable effective and efficient delivery of the ambitions in the Joint Health and Wellbeing Strategy (JHWS) for Suffolk.

The delivery of the outcomes is delegated to existing Fora; for outcome one – Giving every child the best start in life, the Children’s Trust Board will be accountable.  Along with all Fora, the Children’s Trust will review its membership to ensure a better representation of member organisations.  It was also noted that the priorities for outcome three – Older people in Suffolk have a good quality of life - need to reflect the role played by families in ensuring that older people have a good quality of life.

The Board received the Family 2020 Strategy.  The Board recognised that this is a system wide family strategy, which will transform family services to meet future challenges.  It is our five year strategy that sets out the principles, actions and enablers that will deliver efficiency and better outcomes for families in Suffolk.  It is part of the NHS Sustainability and Transformation Plans and will deliver outcome one of the Health and Wellbeing Strategy.  The Board welcomed and endorsed the strategy, acknowledging that although it is a final draft, there remains opportunity to engage in the development of the final strategy between now and the Autumn.  The Board agreed to support engagement and delivery of the Strategy and receive a final version in the Autumn.

For further information please contact: Tina Hines; Email: tina.hines@suffolk.gov.uk, Telephone: 01473 264596


7. Take Up of Early Learning for 2 Year Olds

We are pleased to announced that the take up figures for early learning places for Suffolk’s 2 year olds  in the Spring Term 2016 were the highest across the region (as you will see from the Department for Education’s score card).

The introduction of the ‘Golden Ticket’ sent to eligible parents in Suffolk has certainly had a positive impact and the final take up figure was 81% at the end of the Spring Term.  Any parent receiving a ‘Golden Ticket’ can access a free early learning place for their 2 year old at pre-school playgroup, childminder or day nursery provision rated ‘good’ or ‘outstanding’ by Ofsted.  Eligible children can start the term after their second birthday.

I want to thank the early years providers across Suffolk for working with us to ensure there are sufficient high quality places available for eligible families.  We know accessing these places improves children’s long term outcomes.
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For further information please contact: Alison Manning; Email: alison.manning@suffolk.gov.uk, Telephone: 01284 754727

8. Special Educational Needs

An options review was completed earlier this year seeking views on Specialist Support Centres (SSCs), residential provision in moderate learning difficulty special schools, and Pupil Referral Units (PRUs).

Having considered evidence from the options review and the impact of recent national consultations on funding, we concluded that existing commissioning arrangements for PRUs should remain the same pending further announcements from the Government regarding their future funding.  We also acknowledge the value placed on the existing SSCs and residential provision for learners with moderate learning difficulties (MLD) by children and young people, their families and carers.

Given these conclusions from the options review it is was longer necessary to progress to a public consultation as previously suggested.  Instead, next steps involve co-producing solutions in line with the Special Educational Needs and Disability (SEND) Code of Practice for residential provision for learners with MLD, and the development of SSCs and other small group provision to ensure that we have the right mix of specialist educational provision in Suffolk to meet current and future needs.

For further information, please contact the Future of Specialist Educational Provision Team at fosep@suffolk.gov.uk

For further information please contact: Cheryl Sharland; Email: cheryl.sharland@suffolk.gov.uk, Telephone: 01284 754836


9. Corporate Parenting

At the end of May 2016, the number of children in care was 790 which continues to be relatively high.  The number entering care is similar but the profile has changed with a higher proportion of older adolescents who are remaining for longer periods and are more costly to look after than younger children.  We achieve permanence within the extended family or through to adoption for younger children who move through the care system relatively quickly with the 26 week timescale linked to the court process enabling early planning and decisions being made and executed.  The rise has resulted in cost pressures and challenges with providing sufficient placements capacity. 

We are in the process of revising our medium term placement Sufficiency Strategy for children in care which will ensure we have the range of placements required to meet the needs of children in care in Suffolk.  The main focus is aimed at increasing our recruitment of foster carers for hard to place children over the next 3 years.  We have also retendered our post 16 and care leaver supported housing and supported lodgings schemes which have brought new providers with good experience of providing such services in other parts of the Country.  This has enabled us to stop using bed and breakfast placements and provide more bespoke accommodation tailored to the needs of vulnerable young people.

For further information please contact: Cliff James; Email: cliff.james@suffolk.gov.uk, Telephone: 01473 264731


10. Free Middle School in Bury St Edmunds

The Council received very positive news on 6 June 2016 from the Department for Education (DfE) confirming that the Secretary of State has decided to withdraw her approval for a new free middle school in Bury St Edmunds as part of the Bury St Edmunds Academy Trust (BSEAT).  The school was previously proposed for opening in September 2016.  The DfE has asked to meet Suffolk County Council and BSEAT to hold discussions about the future of education in the town.
 
This was good news because the development of a new free middle school would have jeopardised and undermined our efforts to move towards a two tier education system for the town.  Parents who have applied for a place at the middle school have been advised to contact the Admissions Team for more information. 

For further information please contact: Joy Stodart; Email: joy.stodart@suffolk.gov.uk, Telephone: 01284 758829


11. White Paper - Educational Excellence Everywhere

Department for Education March 2016

The White Paper sets out the Government’s plans for education over the next 5 - 7 years and provides detail on the key areas the Government wants to focus attention.  Although the Secretary of State for Education has rescinded the expectation of forcing all schools to become academies there is still a strong commitment to ‘compel’ schools to become academies.

Ensuring children do well irrespective of where they live is a central theme of the government ambitions in the White Paper.

To make the ambition of educational excellence everywhere a reality the strategy has two distinct parts:

· Excellence - relentlessly ambitious for children irrespective of their circumstances, (this is already being achieved in some parts of the Country, but needs to be universal).

· Everywhere - tackling regional variations in outcomes for children, tackling areas where underperformance has become entrenched, learning from the best parts of the Country, particularly those areas that have shown impressive outcomes for all children.

Building on the ambition of the 2010 White Paper: ‘The Importance of Teaching’, the aim is to achieve a school leader led education system, 

Most importantly the education system will be system will be judged on outcomes and not methods.  The Government will set the outcomes and school leaders are best placed to decide how this is delivered.  There is an expectation of the use of evidence based practice however.

There are seven strands of specific activity within Educational Excellence Everywhere.  These are:

1. Great Teachers Where They Are Needed

· Renewed focus on the quality and supply of teachers, reforming the allocation of teacher training places. 

· Training will be delivered by the best Higher Education Institutions and school based training providers. 

· The content of teacher training will be reviewed to ensure it is fit for purpose.

· A new more challenging accreditation for new teachers will be put in place with a greater say for heads about who qualifies. 

· Consideration about teacher deployment to ensure the best teachers work where they are most needed. 

· New standards for continuing professional development will be implemented.

· The development of a strong evidence based profession is the aim of Government.

2. Great Leaders Running Schools And At The Heart Of The System

· Multi Academy Trusts will be the infrastructure to develop and support great leaders.

· New professional qualifications for leadership will be developed.

· Support will be available to relocate middle leaders to challenging areas of the Country.

· An ‘Excellence in Leadership’ Fund will be launched.

· High quality trust governance will be a feature of the new system and the best governors will assume control of more schools.

3. A School-led System With Every School An Academy, Empowered Pupils, Parents And Communities And A Clearly Defined Role For Local Government

· Spreading and sharing best practice and ending the two tier system (maintained and academy) is an ambition.

· An expectation that the majority of schools will be part of Multi Academy Trusts (MATs).

· A small number of strong schools will still be allowed to stand alone.

· Direct intervention in coasting and failing schools from the Regional Schools Commissioners.

· New Free School and University Training Colleges where parents want to drive these.

· New balanced legal framework encompassing academies, MATs and Diocesan MATs.

· A new complaints processes and a parent portal will be put in place.

4. Preventing Underperformance And Helping Schools Go From Good To Great: School-led Improvement, With Scaffolding And Support Where It’s Needed

· MATs, Teaching school alliances will provide school to school support and innovation.

· The numbers of National Leaders in Education will be increased.

· A school led support and school improvement infrastructure.

· Transfer of school improvement responsibilities from Local Authorities to school leaders and teaching schools.

· New mechanisms to broker school to school support will be established.

· Increased number of academy sponsors where they are needed.

· A new and intensive focus on the areas of greatest need.



5. High Expectations And A World Leading Curriculum

· World class curricula, knowledge based and academically rigorous programme of education.

· Embedding changes to assessment at all phases.

· Schools delivering ‘character and resilience ‘ in children and preparing them to be the citizens of tomorrow.

· Focus on neglected groups: lowest attaining, highest attaining, SEND, children in Alternative Provision.

6. Fair, Stretching Accountability, Ambitious For Every Child

· Professionals held accountable for outcomes for children.

· Progress for all children must be secured.

· Fair and focussed inspection system.

· New accountability measures for MATs.

· Increasing accountability to parents and governors through the right information in easy to navigate form.

· Checks and balances by the best Headteachers - RSC Headteacher Boards - scrutinising and challenging the decisions of the RSC.

7. The Right Resources In The Right Hands: Investing Every Penny Where It Can Do The Most Good

· National funding review, fair allocation of resources.

· New national funding formula will be developed and implemented.

· Continuation of pupil premium.

· Ensuring financial health and efficiency in the education system will be a priority.

· Access to better national procurement networks for schools.

· The school estate it is proposed will transfer of control the secretary of state for Education.



8. The Role of the Local Authority
The White paper sets out a clearly defined role for Local Authority’s which includes:-
Ensuring every child has a school place: including that there are sufficient school, special school and alternative provision places to meet demand.
Ensuring the needs of vulnerable pupils are met: including identifying, assessing and making provision for children with special educational needs and disability and looked after children; promoting school attendance and tackling persistent absence; ensuring that alternative provision is available for Headteachers to commission for children and young people excluded from school.

Acting as champions for all parents and families: including listening to and promoting the needs of parents, children and the local community.
The full document can be found at:-
https://www.gov.uk/government/publications/educational-excellence-everywhere
Specific details about the proposed future role for Local Authorities can be found on pp70.
For further information please contact: Adrian Orr; Email: adrian.orr@suffolk.gov.uk, Telephone: 01473 754709
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In February 2016 Suffolk reported take-up of the 

entitlement to early learning for two-year-olds as 

80% or 1947 children.

This is a change of 2.7ppts from November 2015.

Within the East of England region the average 

take-up was 71%, placing Suffolk 1 out of 11.

Within statistical neighbours the average take-up 

was 79%, placing Suffolk 4 out of 11.

Nationally the average take-up was 70%, placing 

Suffolk 34 out of 152.

Take-up rate based on DWP eligibility list - August 2015 and November 2015

Early learning 

for two-year-olds

Suffolk

70%

72%

72%

74%

77%

79%

79%

80%

83%

85%

90%

80%

Somerset

Worcestershire

Norfolk

Lincolnshire

Devon

East Sussex

Shropshire

Suffolk

Dorset

Cornwall

Gloucestershire

Statistical Neighbour Take-up -February 

2016


image3.emf
0.450659Leicester 2807 0.555732Summer 2014

Slough 1003 0.373418Autumn 2014

Hounslow 1497 0.354068Spring 2014

Wolverhampton 1886 0.524326Summer 2013

Sandwell 2792 0.604591Spring 2014

Hillingdon 1609 0.388272Spring 2014

Blackburn with Darwen 1313 0.607027Spring 2014

Coventry 2220 0.455665Summer 2014

Walsall 2114 0.560445Summer 2014

Southampton 1464 0.438192Summer 2014

Birmingham 9969 0.60123-

73%

79%

79%

61%

74%

70%

72%

66%

68%

80%

71%

Bedford Borough

Cambridgeshire

Central Bedfordshire

Essex

Hertfordshire

Luton

Norfolk

Peterborough

Southend-on-Sea

Suffolk

Thurrock

East of England region take-up -February 2016


image1.jpg
Suffolk

County Council




